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 A Sexual Harassment Policy (click link to access), Discrimination Grievance Procedure for Exempt and Non-
Exempt Staff or Faculty (click link to access), and Discrimination Grievance Procedure for Students Reporting of 
Faculty or Staff (click link to access) for incidents involving employees that address the types of sex-based 
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3. Sexual assault (as defined in the Clery Act), which includes any sexual act directed against another person, 
without the consent of the victim including instances where the victim is incapable of giving consent. 

a. Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 
penetration by a sex organ of another person, without the consent of the victim.  

b. Fondling: The touching of the private body parts of another person for the purpose of sexual gratification, 
without the consent of the victim, including instances where the victim is incapable of giving consent 
because of his/her age or because of his/her temporary or permanent mental incapacity.  

c. Incest: Sexual intercourse between persons who are related to each other within the degrees wherein 
marriage is prohibited by law.  

d. Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent. 

4. Dating violence (as defined in the Violence Against Women Act, VAWA, amendments to the Clery Act), which 
includes any violence committed by a person: (A) who is or has been in a social relationship of a romantic or 
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I. Respondent 
For the purposes of this policy, Respondent means any individual who has been reported to be the perpetrator of 
conduct that could constitute covered sexual harassment as defined under this policy. 
 
J. Privacy vs. Confidentiality  
References made to confidentiality refer to the ability of identified confidential resources to not report crimes and 
violations to law enforcement or College officials without permission, except for extreme circumstances, such as a 
health and/or safety emergency or child/elder abuse. References made to privacy mean the College offices and 
employees who cannot guarantee confidentiality but will maintain privacy to the greatest extent possible, and 
information disclosed will be relayed only as necessary to investigate and/or seek a resolution and to notify the Title IX 
Coordinator or designee, who is responsible for offering supportive measures, tracking patterns, and spotting systemic 
issues. The College will limit the disclosure as much as practicable, even if the Title IX Coordinator determines that a 
Complainant’s request for confidentiality cannot be honored. 
 
K. Disability Accommodations 
This policy does not alter any institutional obligations under federal disability laws including the Americans with 
Disabilities Act of 1990 and Section 504 of the Rehabilitation Act of 1973. Parties may request reasonable 
accommodations for disclosed disabilities from the Title IX Coordinator at any point before or during the Title IX 
Grievance Process that do not fundamentally alter the process. The Title IX Coordinator will not affirmatively provide 
disability accommodations that have not been specifically requested by the Parties, even where the Parties may be 
receiving accommodations in other institutional programs and activities. When requested, the Title IX Coordinator will 
work with the Office of Accessibility Services and the individual to ensure that reasonable and timely accommodations 
are provided. 
 
L. Business Day 
A business day is any weekday when Rollins College offices are open for business that is not designated as a holiday or 
College closure day. 
 

IV.  Making a Report to the College Regarding Covered Sexual Harassment 
A. General Statement Empowering Community 



https://crummer.rollins.edu/why-crummer/
https://www.rollins.edu/evening/contact/
https://rollinssports.com/staff-directory/pennie-parker/89


https://cm.maxient.com/reportingform.php?RollinsCollege&layout_id=4
https://cm.maxient.com/reportingform.php?RollinsCollege&layout_id=4
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investigate further, regardless of the Complainant’s request for confidentiality or request to not investigate a report 
received by the Title IX Coordinator. 
 
In making determinations regarding requests for confidentiality, a Complainant’s request to not investigate, a 
Complainant’s request to dismiss a Formal Complaint, and/or request to not disclose identifying information to a 
Respondent
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resolution agreement (outcome) being reached, each party has a right to withdraw from the informal resolution process 
and resume the grievance process with respect to the Formal Complaint. 
 
An informal resolution may include but is not limited to an educational conference for the Respondent, educational 
requirements for the Respondent, mediation where appropriate, and other individualized options for alternative dispute 
resolution depending on the situation. Informal resolutions can result in educational and/or disciplinary sanctions. 
 

1. Informal Resolution Availability 
Informal resolution is not available in all situations and is subject to the approval of the Title IX Coordinator or 
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3. the alleged conduct, if true, would constitute discrimination on the basis of sex or sexual harassment as defined 
in this policy. 

If all of the elements are met, the College will investigate the allegations according to the Title IX Grievance Process. 
 

1. Allegations Potentially Falling Under Two Policies 
If the alleged conduct, if true, includes conduct that would constitute discrimination on the basis of sex or sexual 
harassment as defined in this policy and conduct that would not constitute covered discrimination on the basis of 
sex or sexual harassment, the Title IX Grievance Process will be applied in the investigation and adjudication of all of 
the allegations.  

 
2. Mandatory Dismissal 
If any one of these elements are not met, the Title IX Coordinator or designee will notify the parties that the Formal 
Complaint is being dismissed for the purposes of the Title IX Grievance Policy. Each party may appeal this dismissal 
using the procedure outlined in “Appeals,” below. 

 
3. Discretionary Dismissal 
The Title IX Coordinator or designee may dismiss a Formal Complaint brought under the Title IX Grievance Policy, or 
any specific allegations raised within that Formal Complaint, at any time during the investigation or hearing, if: 

a. Complainant notifies the Title IX Coordinator in writing that they would like to withdraw the Formal 
Complaint, or any allegations raised in the Formal Complaint; 

b. Respondent is no longer enrolled or employed by the College; or 

c. specific circumstances prevent the College from gathering evidence sufficient to reach a determination 
regarding the Formal Complaint or allegations within the Formal Complaint. 

Any party may appeal a dismissal determination using the process set forth in “Appeals,” below. 
 

4. Notice of Dismissal 
Upon reaching a decision that the Formal Complaint will be dismissed, the College will promptly send written notice 
of the dismissal of the Formal Complaint or any specific allegation within the Formal Complaint, and the reason for 
the dismissal, simultaneously to the parties through their institutional email accounts. It is the responsibility of 
parties to maintain and regularly check their email accounts. 

 
5. Notice of Removal 
Upon dismissal for the purposes of Title IX, the College retains discretion to utilize College Policy KI 1014 Sexual and 
Gender-Based Harassment and Related Misconduct, College Policy HR 7450 Sexual Harassment, College Policy HR 
7420 
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allegations of sexual harassment identified in the Formal Complaint will receive the Notice of Dismissal in conjunction 
with, or in separate correspondence after, the Notice of Allegations. 

1. Contents of Notice 
The Notice of Allegations will include the following. 

• Notice of the College’s Title IX Grievance Process, 
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due to the unavailability of an Advisor of Choice, and may offer the party the opportunity to obtain a different Advisor of 
Choice or utilize one provided by the College. 
 
G. Notice of Meetings and Interviews 
The College 
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College is not under an obligation to use any specific process or technology to provide the evidence and shall have 
the sole discretion in terms of determining format and any restrictions or limitations on access. 
 
The parties will have ten (10) business days to inspect and review the evidence and submit a written response by 
email to the Investigator. Advisors are not permitted to submit written responses to the evidence on their own or on 
behalf of the party they are advising. The Investigator will consider the parties’ written responses before completing 
the investigation report, and the parties’ written responses to the Investigator will be included in the final 
investigation report. The parties may request a reasonable extension as their designated extension request. After 
the allotted 10 business days and any approved extension have expired, the Investigator will not be required to 
accept a late submission. The Investigator(s) will consider all timely responses submitted by the parties. 
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The hearing will be recorded in audio and/or audiovisual format and may be transcribed at the discretion of the 
College. The recording or 
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• If a Witness does not submit to cross-examination, as described below, the Decision-Maker cannot rely on 
any statements made by that Witness in reaching a Determination Regarding Responsibility



Policy: KI 1026 Title IX Grievance Policy Page 18 of 25 
Reviewed/Revised: 8-14-20  Rollins College 

2. General Considerations for Evaluating Testimony and Evidence 
While the opportunity for cross-examination is required in all Title IX hearings, determinations regarding 
responsibility may be based in part, or entirely, on documentary, audiovisual, and digital evidence, as warranted in 
the reasoned judgment of the Decision-Maker (hearing body). 

 
Decision-Makers shall not draw inferences regarding a party or Witness’ credibility based on the party or Witness’ 
status as a Complainant, Respondent, or Witness
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• Respondent’s willingness to accept responsibility for their actions. 

• College precedent in other cases with similar violation(s). 
 

The following range of sanctions and remedies may be considered by the hearing panel in accordance with this Policy 
and other applicable policies. 

 
a. Possible Sanctions and Remedies for Student Respondents  
A Respondent found responsible for a violation of this Policy could receive sanctions ranging from educational 
requirements, counseling, written warning, community probation, deferred suspension, suspension, retroactive 

https://www.rollins.edu/community-standards-responsibility/documents/rollins-college-code-of-community-standards.pdf
https://www.rollins.edu/community-standards-responsibility/documents/rollins-college-code-of-community-standards.pdf
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Any intimidation, threats, coercion, or discrimination against any individual for the purpose of interfering with any right 
or privilege secured by Title IX or its implementing regulations constitutes retaliation. This includes any charges filed 
against an individual for code of conduct violations that do not involve discrimination on the basis of sex or sexual 
harassment, but that arise from the same facts or circumstances as a report or Formal Complaint of discrimination on 

http://www.rollins.edu/sexual-misconduct/index.html
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X.  Relevant Federal and State Statutes (click links to access) 
• Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681–1688 and its implementing regulations, 34 C.F.R. 

Part 106 

• Title VII of the Civil Rights Act of 1964, 42 U.S.C. §§2000e–2000e-17 and its implementing regulations 29 C.F.R. 
§1604 11 

• Clery Act, 20 U.S.C §1092(f) and its implementing regulations 34 C.F.R. Part 668 

• FERPA Regulations, 34 C.F.R. Part 99 

• Florida Statute Title XLVI Crimes, Chapter 794 Sexual Battery 

• Florida Statute Title XLIII Domestic Relations, Chapter 741 Marriage; Domestic Violence 

• Florida Statute Title XLVI Crimes, Chapter 784 Assault; Battery; Culpable Negligence – Dating Violence 

• Florida Statute Title XLVI Crimes, Chapter 784 Assault; Battery; Culpable Negligence – Stalking 
 

XI.  Related College Policies or Applicable Publications (click links to access) 
• HR 7575 Amorous Relationships with Students  

• HR 7576 Amorous Relationships Between Supervisors and Subordinates  

• HR 7680 Campus Violence Prevention Policy 

• HR 7690 Child Protection  

• Code of Community Standards & Responsibility  

• HR 7535 Disability Policy Under the Rehabilitation Act and the Americans with Disabilities Act 

• HR 7410 Disciplinary Procedure for Staff  

• HR 7420 Discrimination Grievance Procedure for Faculty and Staff 

• HR 7440 Discrimination Grievance Procedure: Students Reporting Discrimination by Faculty or Staff 

• HR 7175 Domestic Violence Leave Policy  

• Employee Assistance Program Webpage 

• FERPA Policy Webpage  

• Staff Grievance and Dispute Resolution Procedures Webpage  

• HR 7001 Guidelines for Supporting and Addressing Needs of Transgender and Gender Non-conforming Employees  

• HR 7700 Non-discrimination Policy Statement 

http://www.gpo.gov/fdsys/pkg/USCODE-2013-title20/pdf/USCODE-2013-title20-chap38.pdf
http://www.gpo.gov/fdsys/pkg/USCODE-2013-title42/pdf/USCODE-2013-title42-chap21-subchapVI.pdf
http://www.gpo.gov/fdsys/pkg/CFR-2013-title34-vol3/pdf/CFR-2013-title34-vol3-part668.pdf
http://www.gpo.gov/fdsys/pkg/CFR-2013-title34-vol1/pdf/CFR-2013-title34-vol1-part99.pdf
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&URL=0700-0799/0794/0794ContentsIndex.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&URL=0700-0799/0741/0741ContentsIndex.html&StatuteYear=2019&Title=%2D%3E2019%2D%3EChapter%20741
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&URL=0700-0799/0784/Sections/0784.046.html
http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&URL=0700-0799/0784/Sections/0784.048.html


https://www.victimservicecenter.org/
https://www.victimservicecenter.org/our-services/sexual-assault-services/forensic-exam-locations/
https://www.adventhealth.com/hospital/adventhealth-winter-park/emergency-and-urgent-care
https://www.plannedparenthood.org/health-center/florida/orlando/32817/east-orlando-health-center-2857-90300
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c. Rollins Wellness Center 
Students may seek medical attention, Plan B, STD/STI testing, or answers to their questions and concerns by 
visiting the Wellness Center during normal business hours. Confidentiality laws protect the conversations you 
have with medical staff in the course of care or treatment. 
 

2. Police Assistance 
If you experience or witness sexual misconduct, the College encourages you to file a police report. The decision to 
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d. Victim Service Center of Central Florida 
Victim Service Center operates a confidential 24/7 crisis helpline (407-500-4325) for anyone seeking immediate 
telephone crisis intervention services or information on sexual assault, violent crime, and traumatic 
circumstances. The Victim Service Center provides victim advocac
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